Multiple Jeopardies in the California Labor Market: 

The Conjoint Role of Disability, Race, Gender, and Age

Laura Trupin, M.P.H.

Edward Yelin, Ph.D.

Institute for Health Policy Studies

University of California, San Francisco

Final Report to the Disability Research Institute

University of Illinois at Urbana-Champaign

The work presented here was performed pursuant to a grant (10-P-98360-5-047) from the U.S. Social Security Administration (SSA) funded as part of the Disability Research Institute.  The opinions and conclusions expressed are solely those of the author(s) and should not be construed as representing the opinions or policy of SSA or any agency of the Federal Government.

Multiple Jeopardies in the California Labor Market: 
The Conjoint Role of Disability, Race, Gender, and Age
Executive Summary


Recent research on employment outcomes suggests that disability accentuates the effect of other characteristics that may jeopardize labor market success—race, gender, or age.  The present study compares race, gender, and age differences in employment rates for persons with and without disabilities, formally testing for interactions between disability and these demographic characteristics, while controlling for other factors that influence labor market participation. In addition, the analysis evaluates the combined impact of disability status and demographic characteristics on such aspects of employment as job displacement; part-time and episodic employment; low wage employment; jobs without upward mobility; and synthetic measures of the nature of employment that incorporate several of these measures simultaneously.  The project makes use of the 1999 and 2000 waves of The California Work and Health Survey (CWHS), building upon prior research by the investigators and others indicating that disability status accounts for a disproportionate amount of the gap in employment experienced by women, members of racial or ethnic minorities, and older workers.  
Because of substantial differences in the employment experiences of men and women throughout the labor force, we present all results stratified by gender.  In keeping with prior studies, we find that the presence of a disability accentuates the effect of race/ethnicity on employment rates of men and accentuates the effect of older age on both men and women.  The findings regarding other employment outcomes are not necessarily consistent with this pattern, however, indicating that the multiple jeopardy of race/ethnicity, age, and disability may be more an issue with respect to employment status and less so for the types of jobs held.

The multiple jeopardies hypothesis does seem to apply more generally to women aged 45-64 with disabilities or compromised health. Compared to women without disabilities in this age group, women with disabilities or compromised health have lower employment rates, are more likely to work part-time or to be in poverty despite being employed, and are less likely to have “traditional” or “good quality” employment.   This group of women appears to be experiencing the multiple jeopardies of age, gender, and disability status, just at the point in their work life that they should be achieving their most secure and lucrative employment, affecting their ability to accumulate assets sufficient for a comfortable retirement.  
Recommendations for further research include the development of long-term, prospective data sources which contain measures of disability, health status, and characteristics of employment.  Such data would allow for research into the development of disability and how it affects employment and financial well-being at different ages and among the various racial and ethnic groups.

Background

As the last decade drew to a close, labor force participation rates reached historic peaks as a result of two dynamics: the 30-year decline in male labor force participation rates ended and the increase in female labor force participation continued (1).  Despite the increase in overall labor force participation, several troubling trends emerged.  First, in spite of high overall employment rates, job displacement continued to be a common occurrence (2).  Second, unlike the 1980s and early 1990s, displacement was common across the occupational spectrum -- not just among those in blue collars jobs -- and even occurred in industries with a rising share of employment (3).  Third, many of the new jobs were contingent in nature, with no long term commitment to the worker and, thus, with fewer benefits (4). Finally, despite the heightened demand for labor, significant fractions of the employed population did not earn a sufficiently high wage to lift their families out of poverty, while others were only able to do so by cobbling together multiple jobs and working substantially more than 40 hours per week (2).


Among persons with disabilities, there is little evidence for improvement in employment rates during the 1990s (5-10).  However, it appears that these individuals did experience a disproportionate amount of job displacement and contingent and low wage labor (11).

  
Much of the research on employment outcomes has focused on single characteristics—race, gender, age, or health—that would appear to jeopardize labor market success.  However, there is now some evidence to suggest that the combination of compromised health and these other characteristics is much more powerful than either alone.  For example, Bound and colleagues (12) reported that health has substantially greater impact on the employment of blacks than whites, indeed accounting for most the difference in the employment of rates of men from the two races.  Similarly, McDonough and Amick (13) noted that certain groups defined by the combination of age, race, and gender were particularly vulnerable to the onset of health problems and subsequent employment loss.  Yelin (14) noted that non-white men with disabilities, especially those 55 and over, had experienced a greater relative decline in labor force participation than non-white men without disabilities or than white non-Hispanic men, regardless of disability status, while non-white women with disabilities did not share in the gains experienced by non-white women without disabilities or by white non-Hispanic women in either disability status.  Trupin, Sebesta and Yelin (15) analyzed the conjoint effect of race, gender, age, and disability status on employment outcomes and reported that those with multiple characteristics that jeopardize employment fared much more poorly than those with a single characteristic and that disability accentuated the effect of the other individual characteristics.


The present study advances the literature on multiple jeopardies by formally testing for interactions of race, gender and age with disability, by extending the analysis beyond the simple dichotomy of employed versus not to include a wide range of employment outcomes such as displacement, hours of work, and employment in jobs with poor wages and low probability of upward mobility, and by including several measures of compromised health as well as disability (defined by limitation of activities).  The study also investigates the extent to which the findings can be explained by other factors related to employment outcomes and job security, such as educational attainment, household composition, and regional economic differences.
Methods

Data Sources.  The primary dataset for this analysis is the pooled 1999 and 2000 waves of the California Work and Health Survey (CWHS).  The CWHS is a telephone survey of California adults, with oversamples of persons with disabilities, African Americans, Asian/Pacific Islanders, Latinos, and persons 45 or older.  The majority of the sample was obtained through random-digit dial to households in California; one respondent was randomly selected per household.  For the oversample of persons with disabilities or over age 45, respondents to the initial phone screen were asked if there was anyone in the home who met those criteria.  For the minority group oversamples, the random digit dial method was augmented by including specific phone exchanges identifying areas with large proportions of those populations.  Proportional sampling weights account for the oversampling procedures and allow for generalization to the entire adult population of California for those years.  The pooled 1999-2000 CWHS file includes 2,400 respondents between the ages of 18 and 64 who were interviewed in 1999 or 2000.

The CWHS has extensive coverage of current and past employment, along with physical and mental health status. Many of the questionnaire items on employment are taken from Federal surveys, such as the Current Population Survey and all of its principal supplements (16); the health status items make use of established instruments to identify disability, depression, and major chronic illnesses.
Disability, Health Status, Employment, and Demographic Measures.  Disability is defined in this analysis using the following question, “Are you limited in any way in any activities because of a long term physical or mental impairment or medical condition?” If necessary, a long term condition is defined for the respondent as “[a condition] which has already lasted three months, or if it began less than three months ago, can be expected to last that long.”  This measure is based on the National Health Interview Survey activity limitation status variable.(17)  For these analyses, individuals who indicate any limitation in any activity are considered to have a disability.  A more restricted version of the variable, which only considers limitations in work, is not appropriate for this analysis because it is somewhat tautological with the employment status, the primary dependent variable.
In addition to the activity limitation question, there are several measures of compromised health used in this analysis.  First, a standard self-report of health status, in which respondents rate their health as excellent, very good, good, fair, or poor, is categorized into excellent/very good/good vs. fair/poor.  Respondents also report the number of days spent in bed during the past year due to illness or injury; responses are categorized as fewer than eight days and eight or more days.  Finally, respondents are grouped by whether or not they report a doctor’s diagnosis of any of a set of the most common chronic conditions, including asthma, arthritis, hypertension, heart disease, low back problems, cancer, diabetes, migraines, chronic lung disease, ulcer, kidney disease, or repetitive strain injuries (including carpal tunnel syndrome).

The employment measures used in the present analysis include employment status, hours of work per week, involuntary job loss in the past three years, poverty despite employment (defined as having a household income below 125% of the Federal poverty threshold and working for pay), job advancement (defined as having been promoted or moving to a better job within the past year), and long job tenure (defined as 5 or more years at the current job).  We also combine several characteristics of employment to describe a traditional employment situation, in which one works as a regular employee at a single, day-shift job, year-round and full-time, and does not work exclusively from home.  A second synthetic measure used in this analysis is based on work by Grzywacz and Dooley (18) in which they describe a continuum of employment that incorporates both economic and psychological aspects of job quality.  In this continuum, economic sufficiency is measured by income and job security; psychological sufficiency is measured by demands of the work, and the degree of control and of social support an individual has at work.  Grzywacz and Dooley’s continuum has five levels, from inadequate (jobs which fail to lift a household above 125% of the Federal poverty threshold), through optimal (jobs which are both economically and psychologically sufficient).  In our analyses, we combine inadequate and barely adequate jobs into a single category and compare those to “high quality” jobs, i.e., those which are economically and/or psychologically sufficient.  Finally, we create a measure that looks at the conjoint frequency of long job tenure, traditional employment, and high quality jobs, as defined by the Grzywacz and Dooley continuum.

The analysis also includes the following demographic and socioeconomic characteristics: age, gender, race/ethnicity, household composition, marital status, educational attainment, and residence in a rural or urban county.  We use data from the California Employment Development Department (EDD) to obtain information on  regional unemployment rates.


Analyses.  We first replicate prior research (conducted on other datasets) which looked at the conjoint probability of employment based on disability and demographic characteristics.  These analyses are then extended by including formal testing of interaction, by controlling for the effects of other variables known to be associated with employment outcomes, and by looking at the relationship of disability status and demographic characteristics with a wider range of employment outcomes.  Preliminary analyses revealed marked differences between men and women in the relationships among disability, age, race, and employment outcomes.  Thus, as is typical in labor market analyses, the results presented here are stratified by gender.
For the basic analysis, we compare the gap in employment status on the basis of race/ethnicity (white non-Hispanic vs. all others), and age (18-44 vs. 45-64) for persons with and without disabilities.  We conduct formal tests of interactions of disability status with age and with race/ethnicity by using logistic regression to model employment status as a function of disability and one of the other characteristics, including interaction terms in the model.  We use a p-value of 0.20 as the cut-point for statistical significance of the interaction term because of the loss of statistical power in these models.  Next, we calculate adjusted employment rates from multivariate regression models including the three primary variables along with education (less than a high school diploma, high school diploma, some college or trade school, vs. college graduate), parental/marital status (two-parent household, single-parent household, vs. not a parent), rural vs. urban residence, and regional unemployment level (high, medium, vs. low).  These models also include interaction terms for the combination of disability status with age and with race/ethnicity, included in separate models.  We explored the inclusion of higher order interaction terms (i.e., disability status X race/ethnicity X age), but found that these did not add to the explanatory power of the models.
This same set of analyses is then extended to the broader set of employment outcomes, including measures of the nature of employment which we have previously found to be associated with disability status: job displacement, part-time employment, poverty despite employment, job advancement in the past year, and long-term employment (19).  It is then further extended to the set of synthetic measures described above:  traditional employment, high quality jobs, and the combination of long-term, traditional and high-quality employment.  For these analyses, the sample is limited to individuals with recent or current employment.  Finally, we return to the original analysis of employment rates by age and by race/ethnicity, this time exploring the effect of replacing the disability measure with several alternative measures of compromised health. 
In all of these analyses, we are interested in the presence or absence of a given employment outcome.  Thus, we follow the standard practice of fitting a logistic regression model for dependent variables that are dichotomous in nature.  However, rather than reporting odds ratios of a given outcome for one group in comparison to another, we calculate the adjusted probability of that outcome for each group of interest.  The adjusted probability, sometimes called the predicted marginal, is akin to a least squares mean from a linear regression model in that it is the average level of the outcome (in this case expressed as a proportion) for a particular value of an independent variable after adjusting for all other variables in the model.  
Results

As shown in Table 1, there are substantial differences in the sociodemographic characteristics of persons with and without disabilities among both men and women.  Men and women with disabilities are more likely to be in the older age group (55-64 years) and of white non-Hispanic ethnicity than their nondisabled counterparts.  Men with disabilities are also more likely to live in households without children than nondisabled men, and women with disabilities are more likely to live in rural areas and regions with high unemployment rates than are nondisabled women.
Employment rates.  Table 2 shows unadjusted and adjusted employment rates for men and women with and without disabilities, stratified by race/ethnicity and by age.  Overall, employment rates for both men and women with disabilities are substantially lower than for men and women without disabilities.  The effect on employment rates for men is particularly pronounced: men with disabilities are only about half as likely to be employed as their non-disabled counterparts (42.4% vs. 80.9%, respectively). 

Among men with disabilities, 51.9% of those aged 18-44 are employed, compared to 29.7% of those aged 45-64.  This translates to a ratio of 0.6 for older to younger men.  Among men without disabilities, by contrast, the employment rates for those aged 45-64 were nearly identical to those of the 18-44 year old group, 79.1% and 81.6%, respectively, for a ratio of 1.0.  Thus, the difference in employment rates for older and younger men, or the age gap, is much larger for men with disabilities than for those without.  A similar pattern is seen for race/ethnicity.  Among men with disabilities, white non-Hispanics are employed at higher rates (45.3%) than those in other racial/ethnic groups (36.9%), while among men without disabilities there is almost no difference between employment rates for white non-Hispanics and non-whites (80.1% and 81.8%, respectively).  Thus, nearly all of the age and race/ethnicity gaps in employment rates for men occur among those with disabilities.  This is confirmed in the logistic regression models containing an interaction term for the two demographic characteristics with disability.  The p-values for the interaction terms in the bivariate models indicate a strong degree of interaction for age (p=0.03) and a moderate degree of interaction for race/ethnicity (p=0.19).
The results for women are somewhat different.  Among women with disabilities, employment rates are lower among those aged 45-64 (38.1%) than among those aged 18-44 (49%), for a ratio of 0.8.  By contrast, women without disabilities in the older age range are, if anything, somewhat more likely to be employed (70.0%) than their younger counterparts (63.1%), for a ratio of 1.1.  In this case, age has a different impact on the employment prospects of women with and without disabilities; the interaction term was strongly significant (p=0.02).  In contrast to the findings for men, however, race/ethnicity does not appear to have a different impact on employment rates for women with and without disabilities.  While non-white women with disabilities have particularly low employment rates (33.3%), the ratio between their rates and those of white non-Hispanic women with disabilities (0.7) is not very different than the ratio between the employment rates of non-white and white non-Hispanic women without disabilities (0.8).  
The adjusted employment rates in the second group of columns in Table 2 are derived from multivariate regression models that included variables for age, race/ethnicity, education, household composition, rural/urban residence, regional unemployment levels, and interaction terms for disability with age and with race/ethnicity.  For both men and women, the pattern of results in the adjusted employment rates follows that of the unadjusted rates.  As before, there is a larger age gap in employment rates for both men and women with disabilities than for those without disabilities, while the gap in employment rates due to race/ethnicity is larger for men with disabilities than for nondisabled men but does not differ among women with and without disabilities.  In general, the adjusted and unadjusted results for the remaining tables are extremely similar; in the text that follows, therefore, we report the unadjusted rates only and mention the adjusted results from the tables only when they are substantively different.
Other Employment Outcomes.  Tables 3 through 10 have the same structure as the preceding table, with the only difference being the specific employment outcome measured, and the population included.    Table 3 shows adjusted and unadjusted rates of job loss for men and women with and without disabilities who were employed in the past three years, stratified by race/ethnicity and by age.  For all strata, in both the unadjusted and adjusted results, individuals with disabilities are more likely to report recent job loss than those without disabilities, as are those aged 18-44 compared to 45-64, and non-whites compared to white non-Hispanics.  However, there do not appear to be any differences in the age gap or race/ethnicity gap in likelihood of job loss between persons with and without disabilities.  The age gap among women is somewhat larger for those with disabilities, resulting in a particularly high rate of job loss (36.7%) among younger women with disabilities, but the parameter estimate for the age-by-disability interaction term is not statistically significant (p=0.29 in the multivariate model).
Across all strata, men and women with disabilities are more likely to work part-time than those without disability (Table 4).  Older men and women with disabilities are more likely to work part-time than those aged 18-44, but older men and women without disability are less likely to work part-time than their younger counterparts, although in the multivariate model for women, the interaction term for disability and age is no longer significant.  For men, there is a similar, though not statistically significant pattern for race/ethnicity.  Non-white men with disabilities are no more likely to work part-time than white non-Hispanic men with disabilities, but non-white men without disabilities are more likely to work part-time hours than nondisabled white non-Hispanic men.  There are no differences by race/ethnicity in the likelihood of part-time work among women.

Table 5 shows the likelihood of having a household income below 125% of the Federal poverty threshold, even though an individual is employed, termed “poverty despite employment.”  Men with disabilities are more likely than those without to have poverty level incomes despite employment, as are men aged 18-44 and non-whites, compared to those aged 45-64 and white non-Hispanics, respectively.  However, the effects of age and race/ethnicity do not differ significantly by disability status among men.  Overall, women with and without disability have similar rates of poverty despite employment.  Although non-white women are much more likely be among the working poor than white non-Hispanic women, the racial difference in the rates of poverty despite employment do not differ between women with and without disabilities.  There is evidence, however, for an interaction between age and disability in rates of poverty despite employment.  Among women without disability, older age is associated with lower rates, while for women with disabilities, older age is associated with higher rates.  Thus, when other women in their age group are moving out of poverty, women with disabilities are moving into poverty, just at the point in their working life when their earnings should be at their greatest.
In Table 6, we examine the  relationships among gender, age, race/ethnicity and disability in the likelihood of job advancement in the past year, that is, whether or not an individual reports a job promotion or a move to a new and better job.  For men and women, disability, older age and white non-Hispanic race/ethnicity are associated with lower rates of job advancement.  The combined effects of age and disability lead to particularly low rates of job advancement among 45-64 year old men and women with disabilities (12.6% and 16.6%, respectively), although, in statistical terms, this does not represent a departure from an additive model that would indicate an interaction between these two variables.  Among women, disability accentuates the racial difference in job advancement: non-white women with disabilities are nearly three times as likely to experience job advancement as white non-Hispanic disabled women, while non-white women without disability experience job advancement only 1.2 times as often as white non-Hispanic non-disabled women.  Thus, in this case, disability and minority race contribute to a positive employment outcome rather than a negative one.   Further investigation reveals that most of the difference occurs in promotions within jobs, rather than moving to a new and better job.
Nearly half of employed men have been in their current jobs for at least 5 years, regardless of disability status (Table 7).  Women with disabilities are somewhat more likely than nondisabled women to have long job tenures. (Older workers of either gender are necessarily more likely to have long job tenures).  However, there are interactions between race/ethnicity and disability for both men and women such that all the racial differences in the rates of long job tenures occur among those with disabilities.  This results in a particularly low frequency of long job tenure among non-white men and women with disabilities (30.2% and 35.1%, respectively).  In the adjusted results, these differences are accentuated further, likely due to the relationship of age with both job tenure and disability.
Unlike many of the employment outcomes considered previously, the likelihood of having a traditional job (see Methods for definition) does not vary by disability status for men or for women (Table 8).  Non-white men and women are less likely than white non-Hispanics to have traditional employment, as are younger men compared to older men.  In the unadjusted results, there is a significant interaction between age and disability for men, whereby older men with disabilities are less likely than their younger counterparts to have traditional jobs.  However, the interaction term is no longer significant in the multivariate model.  There are no other significant interactions between age or race/ethnicity and disabilities in the likelihood of traditional employment.

Having a “good quality job” – one that is economically and/or psychologically adequate, per Grzywacz and Dooley’s employment continuum (17) – does not differ by disability status for men or for women (Table 9).  Among both genders, good quality jobs are more common among white non-Hispanics than non-whites and among older workers than younger ones.  Although persons with disabilities are no less likely than those with to report good quality jobs, the relationship between disability and having such a job differs by race/ethnicity among men and by age among women.  Thus, the race gap is greater for men with disabilities than for those without: only half as many non-white disabled men have good quality jobs as white non-Hispanic disabled men, the ratio for the non-disabled is 0.8.  This results in only 38.4% of employed non-white men with disabilities having jobs which are considered economically or psychologically adequate, as contrasted with nearly 80% of non-disabled white non-Hispanic men.  Among women without disabilities, older employed women are more likely to have good quality jobs, while among women with disabilities the reverse is true.  

The last employment outcome that we consider here is the combination of the three prior outcomes, that is, the conjoint likelihood of long-term, good quality, traditional jobs (Table 10).  Approximately 19% of employed men and 13% of employed women had these sorts of jobs; the proportions did not vary by disability status.  Older workers were more likely to have these jobs, but there were no significant differences by race/ethnicity nor any interactions between disability and either age or race/ethnicity in the prevalence of long-term, good quality, traditional jobs.

Alternative Measures of Compromised Health.  The next set of tables show the relationships of various health status measures with gender, age and race/ethnicity in rates of employment.  Employment rates among those reporting fair or poor health are substantially lower than those reporting good, very good or excellent health, across all strata (Table 11).  For men, the pattern of results by health status and age is similar to that of disability status and age, with nearly all the age difference accounted for by those in fair/poor health.  However, the pattern for health status and race/ethnicity is the reverse of what we saw for disability: non-white men in fair/poor health have employment rates that are twice those of white non-Hispanic men in fair/poor health, while there are no racial/ethnic differences in employment rates for men in good/very good or excellent health.  For women, the results are even more divergent from what was seen for disability status.  There is no interaction of age and health status at all, and the interaction with race/ethnicity mirrors that of men, that is, non-white women in fair/poor health are more likely to be employed than white non-Hispanic women.

In Table 12, we compare employment rates for those who report eight or more days spent in bed due to illness or injury in the past year with those who report fewer than eight days.  While employment rates are lower overall for those with eight or more bed days in the year, the pattern of results with respect to age and race/ethnicity again diverges from that of disability status.  For men, there are no significant interactions between age or race/ethnicity and reporting eight or more bed days.  Among women, there are such interactions for both age and race/ethnicity.  The effect of age on employment rates is entirely accounted for by those with eight or more bed days in the year.  Non-white women with eight or more bed days have higher employment rates than their white non-Hispanic counterparts, an effect similar to that seen for self-reported health status.
Men reporting a physician diagnosis of a chronic illness are less likely to be employed than those with no such chronic illness, but women’s employment rates do not differ on the basis of the prevalence of self-reported chronic illness (Table 13).  However, for both men and women, the age difference in employment rates is entirely accounted for by those with chronic illness.  In fact, for women without chronic illness, employment rates are higher for those aged 45-64, while the reverse is true for women with chronic illness.  There is no interaction with race/ethnicity among men, but for women the race/ethnicity gap in employment rates is closed for those with chronic illness, while non-white women without chronic illness have lower employment rates than white non-Hispanic women without chronic illness.

Conclusion
In this analysis of the California Work and Health Survey, we examine the conjoint effects of disability with either age or race/ethnicity on a range of employment outcomes, including employment rates and measures of the nature of the job.   We find that the presence of a disability accentuates the effect of race/ethnicity on employment rates of men and accentuates the effect of older age on both men and women.  These results are in keeping with those of prior studies by the authors and others.  However, the findings regarding other employment outcomes are not necessarily consistent with this pattern, indicating that the multiple jeopardy of race/ethnicity, age, and disability may be more an issue with respect to whether or not an individual is employed and less so for the type of job that person holds.  Moreover, the patterns with regard to alternative measures of compromised health – fair or poor health, days spent in bed, or chronic illness – frequently run counter to those of disability status, indicating perhaps that they are not measuring the same underlying concepts.

There are some findings here that are particularly counterintuitive, such as the observation that non-white women with disabilities are considerably more likely to report job advancement than are white non-Hispanic women without disabilities.  The concept of job advancement includes both promotion within the same establishment and movement to a better position in a new establishment.  If the difference in job advancement was primarily due to shifting jobs, it could be considered a reflection of a lack of stability in employment rather than true job advancement.  However, most of the difference was in fact due to promotion within jobs.  One could speculate that white non-Hispanic women without disabilities are experiencing the ‘glass ceiling’ not yet reached by more marginalized groups of women; to address this question would require a larger dataset with more focused information about job advancement.
Other findings in this analysis raise issues that cannot be answered by the CWHS data.  For example, there may be unique patterns of employment determined by the age of onset or the type of disability (such as would arise from mobility or cognitive impairments).  However, there are no data in the CWHS with respect to either age of onset of disability or its cause.  This lack of detail represents a limitation of the dataset.  Another, more fundamental, problem in the field of employment and disability research is the lack of a long-term, prospective data source with complete measures of both employment and disability.  Such data would allow research into such questions as how the development of disability affects employment and financial well-being, of the role of an employment-based health insurance system in inhibiting mobility among persons with disabilities, and in barriers to employment among persons with disabilities over time and in different racial and ethnic groups.
Despite the limitations of the CWHS data, there are some noteworthy patterns in the results, particularly with respect to women aged 45-64 with disabilities or compromised health.  Women with disabilities in this age group have lower employment rates, are more likely to work part-time or to be in poverty despite being employed, and are less likely to have “traditional” or “good quality” employment than their nondisabled peers.   It would appear, therefore, that this group of women does face the multiple jeopardies of age, gender, and disability status, just at the point in their work life that they should be achieving their most secure and lucrative employment.  The consequence of this may be an inability to accumulate sufficient assets for a secure retirement, placing them at risk for both poverty and future entitlement to programs targeted to the elderly poor, such as SSI and Medicaid secondary to Medicare.
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